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YOUR Body
YOUR Family
YOUR Free Time




SELF-DRIVING CAR
ONE WORD ANSWER

HOW WOULD YOU FEEL?
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SIGNALS OF THE FUTURE




Look Forward

Sensors
Lasers, radars and

cameras detect objects

Rounded shape

in all directions -
Maximizes sensor

. field of view
Interior
Designed for
riding, not for ;
driving
a\ Computer

Designed specifically
for self-driving

Electric

batteries
To power the Back-up
vehicle systems

For steering, braking,
computing and more




FUTURE TENSE THE CITIZEN’S GUIDE TO THE FUTURE. | SEPT.19 2013 8:08 AM

FROM SLATE, NEW AMERICA, AND ASU l/

To Boldly Go Nowhere, for
Now

Why we should hit pause on manned space
exploration.

By Srikanth Saripalli

Future space explorers should be somewhere between human astronauts and robots

LEARN §WORK like NASA's Curiosity rover on Mars.
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|BM's Watson Is better at

Technology Science

Culture

Video

Reviews

Magazine

diagnosing cancer than human

doctors

By |IAN STEADMAN

Monday 11 February 2013
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‘Love is still love’> Woman has
hots for robot in new CNN series

By Andrea Morabito March 8, 2017 | 7:51pm | Updated

Experts predict human-robot marriage
will be legal by 2050
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"Mother" Robot Builds Evolving Babies

28.0K
SHARES

- ‘-
Morphological Evolution of Physical Robots through Model-

Free Phenotype Development

Luzius Brodbeck [&], Simon Hauser, Fumiya lida

Published: June 19, 2015 « https://doi.org/10.1371/journal.pone.0128444
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Space & Science

Experts work to turn artificial intelligence into a
friendly face — but it doesn't always succeed

NN

Hanson Robotics’ Sophia (left) represents the state of the art in “friendly” Al robots, while the Al robot Ava
from “Ex Machina” (played by Alicia Vikander, at right) represents a sci-fi vision of where the robotics field

. ) could go. (Credit: CNBC / Hanson Robotics / A24 Films)
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SIGNALS FROM THE PAST
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Exponential Progress: 10x10x10

20 years = 14
14 years = 7
7 years = 3.5




In the 215t Century
of progression
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the digital coordination economy

internet mobile & sensors big data

= ACCESS = CONTEXT = INTELLIGENCE
1980s




the digital coordination economy

LEA RFEU%\ENORK

* Micro-contributions or tasks, not jobs
- Large networks, not few employees

+ Algorithmic coordination, not management
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igital coordination economy at work: iCEO

Combined

hen
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PROJECT: Gra|

Evaluate
PROJECT TASKS:

MICRO WORKER
TASK FLOW

Analyze &
RETAIL v ne Insights

" urs
SUPPLY CHAIN

Rank Insights
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Race

Institutions and Culture
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How the Digital Revolution is Accelerating Innovation,
Driving Productivity, and Irreversibly Transforming
Employment and the Economy




“ The business plans for the next
10,000 startups are easy to Forecast:

Take X and add A.l.”
—Kevin Kelly

Futurist
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It started out as a way to - g - g ‘ ‘

make ends meet, but it's S . - N | can make almost as much

opened my eyes to a whole - S ) \ money as | did with the big firm,

other way of life. Out of — - ] but | can be at home while I do
the box. You get to interact it. | can work in the middle of the
with people. It's easy—it night so | can spend time with

doesn't feel like work.” ) . - A my kids. | approach everything

R . as a negotiation, and | can
part-time savvy N always hire help on the
pragmatist consultants N platform if | need it.”
harnessing assets gaming the \ .
and hedging platforms to grow
‘ ‘ their bets a practice 0

Money’s floating all
the time and work is out T / hustler | like to have my own

there, but you gotta hustle. The il L] monetizing freelancer wl flexible schedule and | don't
freedom of on-demand work is | daily life selling skills on RN like to go to work at the same
if you don’t want to look, you a platform place evry day. | like to travel and

don’t have to. But if you stop f W k b I .
you can't do that when you work
looking, it's really easy to o O r a e

full-time. | love it. It does take the

FUtU res ‘ ‘ | [ right alignment of skills and drive

to get the gigs that pay what

fall into a hole.”

you want to make.”

full-time
gig worker
earning a livelihood

in an on-demand
world

entrepreneur

\ maximizing
‘ ‘ \ platforms for
\ small business

/

Big companies better A\ re-entry
watch out. We thrive X ‘ worker

because we use

- 66

There are good days and

bad days. Good platforms
and bad platforms...and

sometimes they change
overnight. But at the end

thriving on the road

platforms, but always to recovery

with out own brand.”

I'm just getting my act
back together—it's
overwhelming. | want to
change everything. I'll start
with this alternative. But
it's not very secure

financially.”
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Future of Learning




Charting Pathways to Second Curve Innovation




Charting New
Innovation
Pathways




FROM FIRST CURVE TO SECOND CURVE







FROM BUISINESS AS USUAL
TO NEW NORMAL
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» Solution Networks

» Continuous Learning Flows
* Actionable Feedback

» Unbounded Resources

» Dynamic Reputations

* Personalized Experiences
* Algorithmic Matching

» Scattered Efforts

» Episodic Education
* Letter Grades

» Textbooks

» Degrees

* One-size Fits All

- Best Guesses
 Static Environments

=
* Digital Physical Blendsg °
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fom SCATTERED EFFORTS

from EPISODIC EDUCATION

fom LETTER GRADES

fom TEXTBOOKS

fom DEGREES

from ONE-SIZE-FITS-ALL

fom BEST GUESSES

from STATIC ENVIRONMENTS

Doing What Matters
for Jobs and the Economy:
Charting Pathways to Second Curve Innovation

Projects and investments DWM
is taking on today that will chart the
way for the second curve of the CCCs

r a

First Curve

Second Curve

E FOR THE FUTURE

Strengthening

group
identities

Identifying
and
communicating
points of
synergy

Becoming
aresource
foremployer
upskilling

Phasing
school and
work

o

Easing and
facilitating
industry
interactions

atscale Enlisting
everyone

asavisionary
‘ leader
Mechanisms \

forscaling

grassroots ~N

innovation

Streamlined
( curriculum
design
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SOLUTIONS NETWORKS
CONTINUOUS LEARNING FLOWS
ACTIONABLE FEEDBACK
UNBOUNDED RESOURCES
DYNAMIC REPUTATIONS
PERSONALIZED EXPERIENCES
ALGORITHMIC MATCHING

pIGITAL-PHYSICAL BLENDS

ﬁ




FRONM DEGREES TO REPUTATIONS




Professional growth on




. New
3 World of Work
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PERSONAL FUTURES - VOTING
ONE WORD ANSWERS

WHICH COUNTRY?

HOW WOULD YOU FEEL? ¢
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